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The source of information presented in this section is Labour Force Survey (RA-LFS) carried out in private
households.

The description of survey methodology with some major revisions maid in 2018 is presented in the
Section “Methodology of the Labour Force Survey” of this handbook. For more details, see
https://www.ilo.org/wemsp5/groups/public/---dgreports/---

stat/documents/publication/wems 220535.pdf (see also the Section “Basic Conceptual Framework of the
Labour Force Survey” of this handbook).

In the context of the introduction of the 19th ICLS according to the new standard, since 2018:
Indicators of employment refer to employed resident population both in resident producer
(economic) units and in non-resident producer (economic) units located in the RA or outside the

RA (hereafter- national employment).

On the other hand, now it is possible to distinguish national employment from the domestic
employment, that is, resident population employed in resident producer units located in RA. The latter is
needed to ensure coherence between work and production statistics, in accordance to concepts of the
most recent version of System of National Accounts, SNA 2008.

Until 2018 indicators of labour force statistics were refered to de facto (present) population of RA
employed in resident production units located in the RA.

The scope of the concept of “work activity” has been expanded to make all forms of work
measurable and clearly distinguishable between paid (employment) and unpaid work (own-use
production of goods and services; unpaid trainee work; volunteer work). For more details see in the
Section “Work Activity”.

According to the new standard, a work comprises any activity performed by persons of any sex
and age to produce goods or to provide services for use by others, or for own use, irrespective of its
formal or informal character or the legality of the activity.

The five forms of work are:

Employment;

Own-use production of goods and services;

Unpaid trainee work for others without pay to acquire, adapt and upgrade skills;

. Volunteer work performed for others without pay and without any legal or other obligation or

coercions.

Other work performed for others (e.g. unpaid prison work). The methodology of its estimation is
in the process of development.
One of the features of the methodology of measurement of the forms of work is that during a
given reference period, persons may engage in one or more forms of work in parallel or
consecutively (see Diagram 6 in the Section “Basic Conceptual Framework of the Labour Force Survey”
of this handbook). For example, person may be employed, be volunteering and/or be producing for own

use, in any combination.
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Accordingly, employment is considered one of the five forms of work and, at the same time, the only
one performed exclusively for others for remuneration for work done or for hours worked, or in the
form of profits derived from goods or services that are sold or bartered.

Employed are considered persons who during the reference week:

performed paid or not paid work as a self-employed, regardless of whether the job was
permanent, temporary or seasonal, one-off, or casual, even if that work was for only one hour;

were engaged in household or farming activities, while the production of goods was intended
mostly for sale or barter.

The application of one-hour criterion is based on idea to cover all kinds of employment (permanent,
temporary (short-time), occasional or non-regular) available in the country, register all labour
expenditures and incomes, separate unemployed persons and economically inactive part of population as
a never worked group.

Persons in employment comprise:
(a) employed persons “at work”, i.e. who worked in a job for at least one hour;

(b) employed persons “not at work” due to temporary absence from a job (such as illness / injury,
lack of clients / customers / suppliers), or to working-time arrangements (such as shift work, flexitime

and compensatory leave for overtime).

Data on employed population are included also armed forces, besids of conscripts on
mandatory military service.

The urban / rural groupping of the employment defines not only the place of usual residence, but
also the place of job, which might be or might not be the same.

Employed persons by their status in employment are distinguished to employees or non-employees based
on the International Classification on Status in Employment (ICSE - 93).

Employee is a person who works on a contract based term or by employer’s order or in according to the written
or oral agreement and receives (gets) the payment in cash and (or) in kind as a wage/salary.

Non-employee is a person who on his/her own engaged in profitable economic activity and employed in
his/her own business, takes decisions concerning production or authorize other person(s), implements
activity with or without involving employees.

By their status, non-employed are classified by the following groups :

Employer is a person, who working on own account or with one or more partners and, in this
capacity, on a continous basis have engaged one or more employees to work for them in their business.

Self-employed / Own-account worker is a person, who working on own account or with one or
more partners and has not engaged on a continius basis any employees or even if employees are involved in,
it hasn’t regular character (for example — farmer can temporary involve hired worker for certain work).

Unpaid (contributing) family worker is a person, who works free of charge in the organization
(farm), which belongs to a family member or relative, with the aim to support and help and doesn’t
receive any compensation in cash and (or) in kind.
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Member of producers’/consumers’ cooperative is a person who is an active (working)
member of a cooperative, has equal rights to participate in the organization of production, sales of the
product, distribution of cooperative’s income.

Employment does not include unpaid work for other households or organizations (voluntary
employment) and some activities outside the general production boundary, such as begging and stealing,
partial repair of own house or apartment, housework.
Employment-to-population ratio / Employment rate is the share of employed population in the total
number of labour resources / working age population.
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